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,-A 1 SL L-c( 
MEMORANDUM OF AGREEMENT 
BY AND BETWEEN the Superintendent of Schools and Board of Education of the 
Millbrook Central School District, heremafter referred to as "the District" and CSEA, INC., 
LOCAL 1000, AJ?SCh@?, AFL-CIO, the Millbrook Central School District Ul'lit of thc Dutchcss 
County h a 1  867, Unit 6671, hereinafter referred to as "the Association*'. 
WHEREBY, , ~ e  District and the Association agree to revive and incorporate the 
provisions of the Collectively Negotiated Agreement between them that expired on June 30, 
2006, into a four-year successor agrcmnent, effective July 1, 2006 and. terminating on June 30, 
- 
201.0, except as modified by the following provisions: 
- 
1. Article I(1): Reeoenition Provision - Add custodians and all teachzt aides. 
2. Axticle LT,I(3): To remove "registered nurses" from the title at Article I& Section 3. 
3. Article IU(4): To remove language from Article Kt, Section 4 that refers to an efifcctive 
date in. January of 1999, which has passed. 
4. [New] Row Step Movement Will Occur - Whencver the Agreement provides for salary 
schedules, cmployea wha are hired prior to December Is' of the preceding school. year 
shall advance a step and th.ose hired later will not. All other employees who w m  paid 
for at least one-half of the days of the preceding school year shall advancc a step if 
eli.gible to do so and any mployce on an unpaid, leave of absence for more than one-half 
of the work days of the school year shall not advance a step the next school year. 
5. [New] +4ttendanct at Union Meetings - To allow for union meeting attendance by night 
shift personnel so long as at least one person covers the building and they return and 
complete their job duties. 
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6. M c l c  Vm(Section 4) - Worker's Compensation Insurance - modify paragraph (a)(l) 
- add the following sentence: "Upon receipt of the workers' compensation advanced 
salary payment reirnbursemmt, the employer shall. reinstate sick leave days on a pro-rata 
basis (utilizing the ratio between the per diem reimbursement and the p a - d i m  ratc of 
pay at the h e  of the use of the sick l.eeve days.) (at pg. 17) 
7. Article Vm(Section 6) - Retiree Health Insurance - add a provision to read: "To be 
eligible for District funding of retree health insurance benefits, the employce must have 
been employed in the school district for at least 10 ycars." (at. pg. 18) 
8. Article XI(Procedurc) - Step 2 - Grievance Processing - Add the following at the end o f  
the first paragraph: "Any grievance that is not presen,ted within 30 calendar days of when 
the employee knew or should have known that a grievance has occurred, shall be deemed 
waived and abandoned." (at pg. 22) 
9. ArticIe XT - Arbitration - Replace the American Arbitration Association with a panel of 
the followi,ng four arbitrators to be selected on a rotating basis to the extent practicabls: 
Theodorc Prenting, Carol Wi.ttenbcrg? Marlene Gold and Sheila Cole. (at pg. 23) 
10. Article X(2)(A) - Seniority - Change the first sentence to read: "Seniority shaI1 be 
measured from the first day of employment" and add the following smtence: "A 
voluntary quit shall. constitute a break in service and a loss of all seniority rights," 
ArticIe VII(2) - Persow1 Leavg - Replace with thc foll,owing: "Personal leave will bc 
granted without loss of pay upon the approval o f  thc immediate supervisor by giving at 
least thrte (3) work days prior noticc. Reasons for personal leave need not be givcn; 
provided, however, that the use o f  personal leave is limited to reasons beyond the control 
of the individual employee for matters that may not be attended to after the regular hours 
of work. Personal lcave days m.ay not be used to extend a weekend, holiday, recess or 
vacation period." 
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Notwithstanding the above, exceptions to those limitations defined in the prior paragraph 
andfor emergency personal leave days may be granted for a compelling tcason given in 
writing to the Superintendent or his/her designee for approval or disapproval. Such 
dccision shall not be grievable. 
Unused personal leavc days shall be rolled over into accumulated sick leave. 
12. Article X(2)(C) - Lavqffs - replace with the following: "Layoffs in. the 
non-competitive and labor class shall be by inverse order of seniority in the job titlc. 
Full-time unit members who arc displaced may bump part-time employees in the same 
job title or less seni,or employees in a lower job titIe in their layoff grouping, if any. The 
foll.owing grouping shall apply for the purposes of layoffs and recalls, except as 
othmise specifically provided below: 
&OUD 1 ~ O U V  II 
Maintenance Wotkers Bus Driver 
Maintenance Helpers Courier 
Custodial Worker 
!2a!&u 
Cook 
Food S&cc Helpers 
si~!&m Group V 
Registad Nurses Teachcr Aides 
cbua€ 
Distrjct designated 
School. Monitors 1 : 1 aide($) 
Unit members who have been laid-off shall be subjcct to recall in seniority order within 
the layoff groupings to a position for which they had bumping rights during the lay-off 
process. In the caso of District designated 1:l Aides, for th,e purposes of bumping and 
recall rights they shall. be considered teacher aides within Group V. Thcre shall be no 
bumping rights within Group VI. Recall rights shall exist for a period of two years &om 
tbc date of the lay-off. 
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1.3. Article VI(A) - Vacation With Pay - add the following at the end of the provision: 
'During the first ycar of employment, vacation time shall be accrued at the rate of one 
twelfth of tcn days per month. Vacation days shdl be taken during the school year after 
which they h.ave accrued." 
f 4. m] Article LTI(l)(B)(l) - Add the following: 
"The District shall. providc cell phones for ni&t custodial workers who work alonc in 
their bujldings d u h g  the time of thcir shift fbr emergency call, purposes." 
15. Article IV(2)(C) - Uniforms - Change the refmces at Paragraphs 1, 2 and 3 from 
"$100" to "$125 effective July 1, 2007. Also, modify Section 1 to provide that the 
employer shall rdmburre upon receipt one pair of OSHA approved shoes for 
custodiaVmaintcnance employees, per year . . ." (effective July 1,2008). 
16. Article 'CT(1) - Sick Leave (B) - Change the number of days that may be accumulated to 
1.70 days. Also, add to the contmct that the District shall implement the Section 41j 
Retirement and Social Security Law plan regarding mcumvlated sick leave upon 
ratification of thc 2006-2010 Agreem.ent 
17. Article X(2) - Employee Rights @)(3) - Substitute Teaching - Change thc reference 
,km "$25.00" to "$35.00." 
18. Article VIII, Section 1 :  Health Insurance - Modify the provision to set forth the 
following requirements regarding employee and employer health insurance premium 
contributions: 
'Employee contributions toward hcalth msurancc premiums shall be administered 
through a premium only Section 125 Internal Revenue Code Plan." 
"Effective January 1, 2008, employees participating in th,c DEKIC Alternative PPO Plan 
shall pay six percent (6%) of the individual and family health insurance premium costs. 
4 
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Effcclive July 1, 2008. employees participating in eithcx the DEHIC Alternative PPO 
Plan or the MVP HMO who e m  under $20,000 shall contribute towards individual or 
family health insurance premiums at the rate of 6.5% of the health insurance prrmium 
costs; employees earning between $20,000 and $29,999 shall contribute 7% of the 
individual or family heaIth insurance pnmium costs; and employees caming $30,000 or 
more shall contribute 8% of thc individual or family health insurance prcmiurn costs. 
Effcctivc Ju1.y 1, 2009, employees participating in either the DEHIC Alternative PPO 
Plav or the MVP HMO who eakn under $20,000 shall contribute towards indindual or 
family health insurance premiums at the rate of 7% of the health insurance premium 
costs; ern.ployccs eanzing bctween $20,000 and $29,999 shall contribute 8% of the 
individual or family health, insurance prcmium costs; and, cfktive January 1, 2010, 
employees earning $30,000 or m,orc shall contribute 9% of the individual or family health 
insurance premium costs. 
. ,  Effective July 1, 2008, the Di.strict's funding obligation towards the cost of hinrP HMO 
Premium shall. change such that it will pay no grcatcr than the dollar amount that i t  
contributes towards the cost of premiums under the DEHIC Ntm.ativc PPO Plan; 
provided, however, that for members who are enrolled in the MVP HMO on the 
dates of the execution of this agreement, if the premium cost of the MVP HMO exceeds 
the premium cost of the DEHIC Alternate PPO, such excess costs shall be shared 30% 
paid by the employee and 70% by the District, until June 30, 2010 (whereby this 
obligation will sunset, becoming nu11 and void), Further, the Association gives consent to 
the District, to changc the deductible and co-pay fcahres of thc MVP HMO to reduce its 
premium, costs to a cost that is prox,imate to the premium costs of the DEHIC Alternative 
Pl?O following consultahm with Union leadership. The District will solicit its other 
collective bargaining unit reprcsentativcs to consent to such changes in the MVP HMO. 
5 
October 25,2007 
MILLBROOK CSD PAGE 09/14 
19. Article XV, Ssction 1: Compensation (B) - Longevity - Add the following: 
"Effectivc Jbly 1,2008, the following longevity schedule wilI replace the previous 
longevity schedule, Once eligible, longevity senice increments shall be paid every year 
and shall be non-cumulative. 
a After 1 2  years - $500; 
b. After 15 y c m  - $750; 
c. After 1 8 years - $1,000; and 
d. Aftcr21years-$1.,250. 
Once eligible, longevity payments sh.all become a permanent part of base annual salary. 
20. Article IV, Section 1 : Compensation (A) -Change to rcad as follows: 
"The annual sal.aries of all unit membcrs shall be increased by the following during each 
of thc 2006-07 and 2007-08 school years: 
Employees with ,1 through 5 years of servi.cc on July lsL of each year, respectively, shall 
receive $1,250 each year as additions to their base sal.ary. 
Employees with 6 or mure years of service on July 1" of each year, respectively, shall 
receive $500 plus 3.5% or $1,250 as additions to their base salary, whichever is great=. 
For the 2008-09 and 2009- 10 school years, salary schedules with 3% incrcnlenta shall be 
implmcnted based upon 3% increases each ycar as attached to tlds Memorandum of 
Agreement. The placement of the individual bargaining unit members on the salary 
schcdule for 2008-09 sM1 be set forth on a spreadsheet incorporated by reference to the 
salary schedules attached io this Memorandum of Agreement, 
Notwithstanding the above, any unit member whose salary is greater than Step 10 in 
2008-09 shall receive 3% increases to their salaries, before adding any langevities, if any, 
for 2008-09 and 2009- 10. 
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21. SO AGREED this of: October, 2007, subject to ratification by the respective 
constituencies. 
THE DISTRICT THE ASSOCIATION 
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Page 1 
~aldry Schedules 
2008-20 1 0 
m . 6  Salatv Schedule 
3.00% 3.00% 
Maintenance Worker 
3 .OO% 
Step 1 
Step 2 
Step 3 
Step 4 
Step 5 
Step 6 
Step 7 
Step 6 
Step 9 
Step 10 
step I 
Step 2 
step 3 
Step 4 
Step 5 
Step 6 
Step 7 
Step 8 
Step 9 
Step 10 
Teacher Aide iourly Wage 
3.0046 
2009-1 0 
Step 1 
step 2 
Step 3 
Step 4 
Step 5 
Step 6 
Step 7 
Step 8 
Step 9 
Step 10 
Step 1 
Step 2 
Step 3 
Step 4 
Step 5 
Step 6 
step 7 
Step 8 
Step 9 
Step 10 
Maintenance Helper 
3.00% 3.00% 
6/30/2008 2008-09 2009-1 0 , 
Step I 
Step 2 
Step 3 
Step 4 
Step 6 
Step 6 
Step 7 
Step 8 
step 9 
Step 10 
Step I 
step 2 
Step 3 
Step 4 
step 5 
Step 6 
Step 7 
Step 8 
Step 9 
Step 70 
Salary Schedules: 10125l2007 
Senior F oad Sarvicc Worker 
3.00% 3.00% 
Step I 
Step 2 
Step 3 
Step 4 
Step 5 
Step 6 
stm 7 
Step 8 
Step 9 
Step 10 
Cook 
-
step 1 
Stcp 2 
Step 3 
Step 4 
Step 5 
Step 6 
Step 7 
Step 8 
Step 9 
step 10 
Library Clerk 
3.00% 3.00% 
6/30/2008 2008-09 2009- 10 
Step 1 
Step 2 
Stsp 3 
Step 4 
Step 5 
Step 6 
Step 7 
Step 8 
step 9 
Stcp 10 
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Page 2 
Senior T v ~ b t  
Step 1 
Step 2 
Step 3 
Step d 
Step 5 
Step 6 
Step 7 
Step 8 
Step 9 
Step 10 
Attendance Clerk 
3.00% 
6/30/2008 2008-09 
Step 1 
Step 2 
step 3 
Stsp 4 
Step 5 
Step 6 
Step 7 
Step 8 
Step 9 
Step 10 
Step I 
Step 2 
Step 3 
Step 4 
Step 6 
Step 6 
Step 7 
Step 8 
Step 9 
Step 10 
Salary Schedules: 1012512007 
Step 1 
Step 2 
Step 3 
Step 4 
Step 5 
Step 6 
Step 7 
Step 8 
step 9 
Step 10 
Senior Account Clerk Typist 
3.00% 3.00% 
613012008 200849 2009-1 0 
Step 1 
Step 2 
Step 3 
Step 4 
Step 5 
Step 6 
Step 7 
Step 8 
Step 9 
Step 10 
step I 
Step 2 
Step 3 
Step 4 
step 5 
Step 6 
Step 7 
Rep 8 
Step 9 
Step 10 
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Salary Schedules: 10/2512007 
MILLBROOK CSD 
DEMONSTRATION: STFP PLACEMENT PROCESS 
The followkg shaded simulated salary demonstmtes 
the process to be used in placlng CSEA members on 
a 200849 "step" provided that the employee wac 
employed prlor to December 1,2007. 
I. Identify actual end of year 2007-2000 salary 
2. Place on salary grid at next highest salary in 6/3012008 column. 
3. Award a 2008-09 "step" to next higher salary on 2008-09 column. 
4. For 2009-10. move salary to next "step" in accordance with the table. 
Step 1 
I 
Step 2 
Step 3 
Step 4 
Step 5 
step 6 
Step 7 
Step 8 
Step 9 
Step 10 
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